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Huceprailisi € KOMIUIEKCHUM JIOCHIIPKEHHSM aKTyaJbHOT nmpobiieMu (popmMyBaHHS
COIIIaJILHOTO JIiAepCcTBAa Yy MaMOyTHIX COLIaJIbHUX TMpaliBHUKIB, 1[0 3HAWUILIO
BIJIOOp@KEHHA Yy TEOPETUYHOMY OOIPYHTYBaHHI MW EKCIEPUMEHTAIbHIN TepeBipIl
e(pEeKTUBHOCTI OpraHi3aliifHO-NeJaror'YyHuX yMOB (h)OpMYBaHHS COLIAJIBLHOTO JIJEpCTBA
y MailOyTHIX COLIIAJIbHUX IMPAIIBHUKIB y Mpoueci npodeciitHoi miAroTOBKH.

VY naucepramii 6nepuie HayKOBO OOIPYHTOBAHO CTPYKTYpHO-(YHKIIIOHAJIBHY
MO/ieJ1b (POPMYBAHHS COLIIAJIBHOTO JIAEPCTBAa y MaOyTHIX COIIaIbHUX MPALIIBHUKIB, KA
CKJIaJIa€ThCS 3 LIIBOBOT0, OpraHi3alifHOro, 3MiCTOBHO-METOAUYHOT0, PE3YJIbTATUBHOTO
OJIOKIB; OpraHi3allifHO-TIelaroriyHi yMOBH (OpPMYBaHHS COLIAJILHOTO JIJEPCTBA Yy
MaiOyTHIX COLIAJIbHUX MPaliBHUKIB B YMOBax NMpodeciitHoi miAroToBKH (CTBOPEHHS Ta
nistmeHICcTh ko «Social migepersa — Student»; po3po0eHHs BUOIPKOBUX HAaBYAIBHUX
nucuuiuiid «OcHoBH JifepcTBay 1 «ColliaibHE JIIJIEPCTBO» Ta iX BIPOBAKEHHS 0
OCBITHBO-TIpOdeciitHuX Tporpam 3i creniayibHOCTI «CollialibHa po00Tay; BUKOPUCTAHHS
pPI3HOMaHITHUX METOMiB, (OopM Ta 3aco0iB aKTyadi3aiii JiJepChKOro MOTEHINATY
MaiOyTHIX COLIAJIbHUX MpPAaliBHUKIB); BU3HAYEHO KpuUTepii (MOTUBALIMHO-I[IHHICHUM,
3HAHHEBUHM, OCOOUCTICHUH, NIsUIbHICHO-NIPAKTUYHUN), BIMOBIIHI TMOKAa3HUKU Ta PIiBHI
(peakTUBHUM, aKTUBHUM, MPOAKTUBHMI) CPOPMOBAHOCTI COLIAJIBHOTO JiAEpCTBA Y
MalOyTHIX COIlaIbHUX MPAI[iBHUKIB;

YMOYHeHO CYTHICTh TIOHSTh «COIlaJbHE JIJIEPCTBO», «COIlaTbHE JIJEPCTBO
COIllaJIbHUX TIPAIliBHUKIB», «()OpPMYBaHHS COINAJBLHOIO JIJEPCTBA Yy MaMOyTHIX
COIIAJIBHUX TMPAIIBHUKIBY, pO3UUPEeHO YABICHHS TIPO 3MICT Ta CTPYKTYPY COIIaIbHOTO

JiepcTBa Y KOHTEKCTI TeOPii Ta MPaKTUKHU COIiaIbHOI poOOTH;



HaAOyIu nooanbuwo2o po3eumky wMetonu, GopMH Ta 3aco0U ayIUTOPHOI Ta
103aayJUTOPHOI HAaBYAJILHOI 1 COI1aIbHO-BUXOBHOI pOOOTH 3 (POPMYBaHHS COLIATBEHOTO
JEepPCTBA Y CTYACHTCHKOI MOJIOJI.

Ha 3acamax MUKIUCHUIUTIHAPHOTO aHai3y MOCIHIIKYBaHOI MPOOJIEeMHU YTOUYHEHO
CYTHICTb MTOHSITh: «COIIaJIbHE JIIJIEPCTBOY SIK COLIAJILHOTO SIBUIIA, SIKE XapaKTEPU3y€EThCS
CIIJBHOIO OpraHi3alli€l0 Ta YIPaBIHHSAM CYCHUIbHO-3HAYYIIOK ISUIBHICTIO MO0
1HIIIFOBAHHS COIlIAJIbHUX 3MiH, 3HAXOPKEHHIM OITHMAJIbHUX 3aC001B 1X JOCATHEHHS IS
BUPIIICHHS aKTyaJlbHUX MPOOJEM Teopii Ta MPAKTUKH COIadbHOI pOOOTH y IUIOIIMHI
CTAJIOTO PO3BUTKY CYCIUIBCTBA; «COIIAJbHE JIJEPCTBO COIAIBHUX MPAIiBHUAKIBY
BU3HAYEHO SIK IHTErPOBaHE OCOOMCTICHE YTBOPEHHS, IO BUSBIIAETHCS y MpPAarHEeHH! U
3MaTHOCTI (paxiBIiB JO peaizalii JiJepchKOro TMOTEHIaly Yy pi3HUX cdepax
KUTTEAISUIBHOCTI CyCHUIBCTBA 3aJ1s1 MOKPAILLEHHS AKOCTI HaJJaHHA COL[IaJbHUX MOCITYT
BPa3JIMBUM KaTeropisiM HaceJIeHHS; «(hOpMYyBaHHS COIIaIbHOTO JiJepcTBa y MalOyTHIX
COILIIJIbHUX MPAIIBHUKIBY PO3TIISIAETHCS SIK CIEIaIbHO OpraHi30BaHM MPOIIEC AKICHOT
MNIATOTOBKM MaWOYTHIX COLaJdbHUX MPALIBHUKIB, B OCHOBI SKOTO — OpIEHTAllls Ha
KOHCTPYKTHBHI COIlJIbHI 3MIHU SIK I[IHHOCTI COIllalbHOI POOOTH; MparHeHHs [0
e(eKTUBHOI MapTHEPCHKOI CIHIBOpAlll Ta KOMAHAHOI B3aeMOAIl; PO3IMIMPEHHS
MOKJIMBOCTEH IOJI0 YMPABIIHHS 3HAHHAMH Ta PECypcaMH COILIaIbHOI POOOTH;
3a0€3MeUYEeHHS PO3BUTKY aHAJITUYHOTO 1 KPEaTUBHOTO MUCJICHHS CTY/ICHTIB.

PozmpenHs ysiBiIeHHS PO 3MICT COLIAJIBHOTO JIIIEPCTBA Y KOHTEKCTI TEOpii Ta
MPAKTUKH COLIAIbHOT pOOOTH JOTIOMOTJIO TIPOaHai3yBaTh O0COOIUBOCTI TpoLiecy Horo
dbopMyBaHHS y CTYJIEHTIB B yMOBax MpoQeciifHOl MArOTOBKH.

OxapakTepu3oBaHO  0coOIUBOCMI  NPOQECitiHOl  NI020MOBKU — COYIANbHUX
NPAYieHUKI8 y KOHMEKCMI (QOPMYBAHHS COYIAIbHO2O Ni0epcmeda, a caMe: TO€THAHHS
NPUHIUIIB OCOOUCTICHOTO, AiSUIBHICHOTO Ta PECYpCHO-CEPEIOBUIIHOTO MIiAXOAIB B
SKOCTI CBOEPIOHOI JOMIHAHTH, SIKAa BH3HAYa€ CYTHICTh IMpouecy (QopMyBaHHS
COIIAJIBHOTO JIIIEPCTBA Y MalOYTHIX COIIaJbHUX MPAIliBHUKIB; TOCHJICHHS TTPAKTUYHOI
CIPSIMOBAHOCTI MIArOTOBKM MalOyTHIX COLIAJIbHUX MPAILIBHUKIB 0 MpodeciiiHoi,
CYCIUJIBHO-3HAUYIIOI ¥ OJaromiiHOi AiSUTBHOCTI, IO CIPHUSE€ HACHYECHHIO OCBITHHO-

npodeCcifHUX MporpaM BUOIPKOBMM KOMIIOHEHTOM 3 OPIEHTAIli€l0 HAa PO3BUTOK «SOft



skillsy y cTynenTiB; 30araueHHss OpPMaILHOT OCBITH 3 COIIaJIbHOI pOOOTH METOIaMH,
dbopmamu Ta 3acobamu HeopMaTbHOI OCBITH 3 aKTyami3allii JIiJIepChKOTO MOTEHITIATY
CTYJEHTIB, 110 JO3BOJISIE PO3LIUPUTH MEXI 3aCTOCYBaHHS ayJUTOPHOI Ta
M03aayIUTOPHOI HAaBYAIBHOI 1 COIIaIbHO-BUXOBHOI AISUTBHOCTI MAaOYTHIX COIIAIBHUX
MpaIliBHUKIB.

Busnaueno xpumepii (MOTUBaLIHO-IIIHHICHUM, 3HAHHEBUM, OCOOMCTICHHMI,
TSTTEHICHO-TIPAKTUYHHM) Ta CXapaKTEPU30BAHO CICKTP HOKA3HUKI6 CHOPMOBAHOCTI
COIIaJILHOTO JIIJIEPCTBA Y MaMOYTHIX COIaJbHUX TIPAIliBHUKIB 3a PEAKTUBHUM,
AKTUBHUM 1 IPOAKTUBHUM PIiGHAMU.

Y poboTi TpeAcCTaBICHO CMPYKMYPHO-(O)VHKYIOHAILHY MOOeNb SK OPIEHTHUD
dbopMyBaHHS COIIAJIBHOIO JIIJIEPCTBA Y MAalOYTHIX COIlaIbHUX TMPaIlIBHUKIB B yMOBaX
npodeciiftHol MAroTOBKU. PO3KpuUTO ii 3MICTOBE HAIOBHEHHSI BiJAMOBIIHO A0 OCHOBHUX
OJIOKIB: yinbosoco (MeTa, 3aBIaHHS, HAYKOBI IMIJIXOIU, NMPUHIIMIIN), OpP2aHi3ayitiHo20
(Jlorika opraizaiii MpoIecy MiATOTOBKM COIIaJbHUX MPAIiBHUKIB JI0 COIIAJIBHOTO
JTAEPCTBA), 3MICMOBHO-MemoOu4Ho20 (3MICTOBHI HanpsiMu (OPMYBAHHS COLIAILHOTO
JigepcTBa, MeToau, (opmu Ta 3aco0M MIATOTOBKM MaiOyTHIX COIliaIbHUX MPAI[IBHUKIB),
pe3ynemamusno2o (pe3ynbTaT CPOPMOBAHOCTI COIIAIBHOIO JiJAEpPCTBA Y MaiOyTHIX
COIIAJIbHUX TIPAIIBHUKIB 32 BIAMIOBIIHUMH KPUTEPISIMH, TOKA3HUKAMH Ta PIBHSIMHU).

YemimHicTh  peanizaiii  CTPyKTypHO-(DYHKIIIOHAIBHOT MoOAeNli  (popMyBaHHS
COIIaJIbHOTO JIIJIEPCTBA BU3HAYAETHCSA OPTaHI3allfHO-TIEarOTIYHUMH YMOBaMH, SIK1
OyJI0 TEOPETHYHO OOIPYHTOBAHO Ta EKCIIEPUMEHTAILHO TIEPEBIPEHO iX MOIEBICTh B
npoiieci npodeciiiHoi MiATOTOBKU COLIAJIbHUX MPaIliBHUKIB (CTBOPEHHS Ta NisUTBHICTD
[xomu «Social maepcra — Studenty», 1110 JO3BOIMIIO 3ay4YUTH MalOyTHIX COLIIAIBHUX
MpaliBHUKIB  JO  COIMIaJbHO-3HAUYIIMX 1HIIIATHB HA 3acajgaX TI'POMAJCHKOI,
BOJIOHTEPCHKOI Ta OJarofiiHOI AiSUIBHOCTI; pO3pOOJIEeHHS BUOIPKOBUX HaBYAIBHHUX
muctuiuiie «OcHoBu nijepcTBa» 1 «CollalibHe JTIEPCTBO» Ta iX BIPOBAKEHHS 0
OCBITHBO-TIpOECIMHUX TIporpaM 31 cremanbHocTi «ComiansHa podoTay, IO HaJaIo
3MOry 30araTUTH TEOpPETUYHE HaBYaHHS 3J00yBadiB BUIIOI OCBITH 3HAHHSAMHU MPO
COIlJIbHE JIJAEPCTBO Ta MEXaHI3MHU HOT0 TMpOsiBY; BUKOPUCTAHHS PI3HOMAHITHUX

MeTO/I1B, (popM Ta 3aco01B akTyari3allii JiiIepCbKOTO MOTEHIIATy MaHOyTHIX COLIAIbHUX



MPAaLiBHUKIB, IO JT03BOJHIIO 3IHCHUTH BaplaTUBHHUM XapaKTep MOEAHAHHS ayJUTOPHOI
Ta M03aayAUTOPHOI HABYAJILHOI 1 COIIaIbHO-BUXOBHOT MIsUTBHOCTI CTY/ICHTIB).

EdexTuBHICTh YNPOBaPKEHHS OpraHi3alliiiHO-TIeJaroriYyHuX YMOB (hOpMYyBaHHS
COLIIaJIbHOTO JIZIEpCTBA Y MalOyTHIX COI[iaIbHUX MPAaliBHUKIB B yMOBaXx MpodeciitHol
MIJTOTOBKA MiATBEp)KEHA IO3UTUBHUMH 3MiHAMHU, sSKI OylIM BHSIBJICHI y Mpolieci
3MIIACHEHHS] KOHTPOJBHOTO €Tamy JOCIIKEHHS. AHali3 pe3yJbTaTiB €KCIEPUMEHTY
JI03BOJIMB TATBEPAIIN, [0 HANIPHUKIHIN €KCIIEPUMEHTY CTYIACHTH €KCIICPUMEHTATBLHOT
IPYIH 3aCBITYUIN OLIBIIT BUCOKHM PiBEHb CPOPMOBAHOCTI COLIIAIIBHOTO JIIJIEPCTBA, HIXK
CTYACHTH KOHTPOJIbHOI ITpynu. CBIIYEHHSIM LIOTO € 03HAKU NEPEXO0/Ty 3 PEaKTUBHOTO Ta
aKTUBHOTO (MEHII e(EeKTUBHMX) PIBHIB 1X C(HOPMOBAHOCTI Ha MPOAKTUBHHM
(edekTUBHMIT) piBEHb, IO € BIOOpPaXEHHSIM KUIBKICHOTO Ta SKICHOTO AacCIeKTiB
(opMyBaHHS COLIAIBHOIO JIIJEPCTBA Y MalOYTHIX COIlaIbHUX MPALIBHUKIB B YMOBaX
npodeciitHoi miAroToBKY. BiIMIHHOCTI y piBHSAX chOPMOBAHOCTI COIIATBLHOTO JIiJIEpCTBA
y MalOyTHIX COILAIbHUX MPAIliBHUKIB 3aCB1IUYIOTh 3araJlbHUN BUCHOBOK I110J10 BUCOKOL
pE3yNbTATUBHOCTI Ta €()EKTUBHOCTI BIPOBAIKEHHA PO3POOJICHUX OpraHizamiiHo-
NeJaroriyHuX yMoB (OpMyBaHHS COIIATBHOTO JIJIEPCTBA Y MalOyTHIX COIIATBbHUX
IpaIiBHUKIB.

Ilpakmuune 3HaueHHs 00epIHCAHUX pe3yTbmamié OO0CHIONHCeHHs TOJsrae y
BIIPOBA/DKCHHI B OCBITHIM Mpollec 3akjadiB BHUINOI OCBITH YKpaiHH CTPYKTYpHO-
(GyHKLIOHATBHOI MOJENl Ta OpraHi3aliiHO-NEIAaroriyHux yMoB  (OPMYBaHHS
COIIAJIBHOTO JIIJIEPCTBA y MalOYTHIX COIllaJIbHUX MPAIIBHUKIB B YMOBax mpodeciitHoi
MIJITOTOBKU, 10 CHPSATUMYTh ONMTHMI3AIli SIKOCTI MIATOTOBKM MaMOyTHIX COIllaJbHUX
MPAaIiBHUKIB IO COLIAJIBHOTO JIJEPCTBA; y CUCTEMY MiABUIIECHHS KBam@ikalli (paxiBiiiB
3 COIIAIbHOT pOOOTH MPAKTUYHUX PEKOMEH IAIIIH 3 (hOpMYyBaHHS COLIATLHOTO JIiIEPCTRA.
Po3po6ieHo Ta ynpoBaakeHO HaBUaIbHI AUCIUTLIIHA «OCHOBH JifepcTBa» 1 «ColliaabHe
JiIepCcTBO», HaBYaIbHO-TpeHiHroBi mnporpamu «Jlitasa Illkoma Social mimepcrtBa —
Student» ta «3umoBa Illkoma Social migepcta — Student», TpeHiHroBHWiA Kypc
«DopmyBaHHS JAEPCHKUX SKOCTEW Yy NITE BUMYIICHHX MEpPECEICHI[IB», MOCIOHUK (B
criBaBTOpcTBI) «COlLianbHO-TIEaroriyHui CYIpOBI JITEH BUMYIIEHUX NEPECETCHIIIBY,

K1 MOKYTh BUKOPHCTOBYBATHCS JJIs1 M1IBUILIEHHS €(PEKTUBHOCTI MIATOTOBKA MalOyTHIX



COLIIaJIbHUX MPAIliBHUKIB.

Teopetnuni Ta eKkcreprUMEHTaJbHI MaTepialid JOCHIIKEHHS BHUKOPHUCTAHO Y
JEKIIMHUX Kypcax, CEMIHAPChKMX W MPAKTUYHUX 3aHATTAX 13 JAUCHMIUIIH JUIS
cnemianbHocTi 231 «ComiansHa poOota» y 3aknmagax Bumoi ocitu -1V piBHiB
akpenuTailii. Pe3ynbTrati JOCIIKEHHS BIPOBAKEHO Y pOOOTY COIIAIbBHUX YCTAHOB 1
3aKJIajiB, TPOMAJICBKUX M OJIaroMiMHUX OpraHizalii, ski MpaioTh 13 MOJOIJII0 Ta
MOJIOADKHUMH JIiIepaMyd Tpomaja. Marepianu JOCTKEHHS MOXYTh TakoX OyTu
BUKOPUCTaHI COIIAJbHUMU I[€laroraMy, I[ICUXOJIOTaMH, TMpalliBHUKaMH OpTaHiB
MICIIEBOTO CAaMOBPSAYBaHHS, COLIIAIbBHUMU MEHEKEPAMU Yy pO3po0Ill Ta yIPOBaHKEHHI
HAaBYaJbHUX M TPEHIHNOBUX MPOrpaM, COPSIMOBAHUX Ha ONTUMI3ALi0 (OPMYBAHHS
COILIAJIBHOTO JIZIEPCTBA Y AITEH Ta MOJIO/II.

Knwuoegi croea: couiasibHa pod0Ta, collianabHe JIJIEPCTBO, COLIaIbHUMN MPAIlIBHUK,
CTPYKTYpHO-(pYHKITIOHAJIbHA MOJIeh (hOPMYBaHHSI COLIIAJIBHOTO JIIJIEPCTBA, podeciiiHa
MIJrOTOBKAa, MaWOyTHI COIaJIbHI MPAIiBHUKH, OpraHi3aliifHO-IeNaroriydi yMOBH,

(dhopMyBaHHS COLIATBLHOTO JiAEPCTBA y MAaHOYTHIX COIIaIbHUX MPAIliBHUKIB.

ABSTRACT
Bybyk D. D. Social leadership formation of the future social workers in the
conditions of professional training. — Qualifying scientific work on the rights of
manuscript.
Dissertation for obtaining a degree of Doctor of Philosophy in specialty 231
«Social Work» (23 — Social Work). — National Pedagogical Dragomanov University,
Kyiv, 2021.

The dissertation is a comprehensive study of the actual problem of social leadership
formation in future social workers, which is reflected in the theoretical justification and
experimental verification of organizational and pedagogical conditions for the formation

of social leadership in future social workers in the process of professional training.



In the dissertation for the first time were scientifically substantiated, experimentally
tested and implemented organizational and pedagogical conditions for the formation of
social leadership in future social workers in the conditions of professional training (the
creation and activity of the School «Social leadership — Studenty; the development of
selective academic disciplines «Fundamentals of leadership» and «Social leadership» and
their implementation in educational and professional programs in the specialty Social
work; the use of various methods, forms and means of updating the leadership potential
of future social workers); developed a structural and functional model for the formation
of social leadership in future social workers, which consists of a target, organizational,
content modules; the criteria (motivational-value, knowledge, personal, activity-
practical), relative indicators and ranges (reactive, active, proactive) of social leadership
formation in future social workers are determined.

The essence of the concepts of «social leadershipy, «social leadership of social
workers», «formation of social leadership in future social workers» is clarified; the idea
of the content and structure of social leadership in the context of the theory and practice
of social work is expanded.

Methods, forms and means of classroom and extracurricular educational and social -
educational work on the formation of social leadership among students have been further
developed.

Based on the interdisciplinary analysis of the problem under study, the essence of
such concepts is clarified: «social leadership» as a social phenomenon, which is
characterized by the joint organization and management of socially significant activities
to initiate social changes, finding the best means to achieve them in order to solve actual
problems of the theory and practice of social work within the plane of sustainable
development of society is clarified; «social leadership of social workers» is defined as an
integrated personal formation, which is manifested by the desire and ability of specialists
to realize leadership potential in various spheres of society's life to improve the quality of
providing social services to vulnerable categories of the population; «formation of social
leadership in future social workersy is considered as a specially organized process of high

quality training of the future social workers, which is based on focusing on constructive



social changes as the value of social work; the desire for effective partnership and team
interaction; expanding opportunities for managing knowledge and resources of social
work; ensuring the development of analytical and creative thinking of students.

Expanding the understanding of the content of social leadership in the context of
the theory and practice of social work helped to analyze the features of the process of its
formation among students in the conditions of professional training.

The dissertation describes the features of professional training of social workers in
the context of the formation of social leadership, namely: the combination of the
principles of personal, activity-based and resource-environmental approaches as a kind
of dominant that determines the essence of the process of forming of social leadership in
future social workers; strengthening the practical orientation of training future social
workers for professional, socially significant and charitable activities, which contributes
to the saturation of educational and professional programs with a selective component
with a focus on the development of "soft skills" among students; enrichment of formal
education in social work by methods, forms and means of non-formal education to update
the leadership potential of students, which allows expanding the boundaries of the
application of classroom and extracurricular educational and social activities of future
social workers.

The criteria (motivational-value, knowledge, personal, activity-practical) are
determined and the range of indicators of social leadership formation in future social
workers at reactive, active and proactive levels is characterized.

The paper presents a structural and functional model as a guideline for the
formation of social leadership in future social workers in the context of professional
training. Its content is revealed and defined in the main blocks: target (goal, tasks,
scientific approaches, principles), organizational (logic of organizing the process of
preparing of social workers for social leadership), content-methodological (content
directions for the formation of social leadership, methods, forms and means of training
future social workers), effective (the result of the formation of social leadership in future
social workers according to the appropriate criteria, indicators and levels).

The success of the implementation of the structural and functional model of social



leadership formation is determined by organizational and pedagogical conditions that
were theoretically justified and experimentally tested for effectiveness in the process of
professional training of social workers (the creation and operation of the School «Social
leadership — Student», which allowed to attract future social workers to socially
significant initiatives based on public, volunteer and charitable activities; the
development of selective academic disciplines «Fundamentals of leadership» and «Social
leadership» and their implementation in educational and professional programs in the
specialty Social work, which made it possible to enrich the theoretical training of higher
education applicants with knowledge about social leadership and mechanisms of its
manifestation; the use of various methods, forms and means of updating the leadership
potential of future social workers, which made it possible to carry out the variable nature
of the combination of classroom and extracurricular educational and social-educational
activities of students).

The effectiveness of implementing organizational and pedagogical conditions for
the formation of social leadership in future social workers in the context of professional
training is confirmed by positive changes that were revealed in the process of
implementing the control stage of the study.

Calculations confirmed that at the end of the experiment, students in the
experimental group showed a higher level of social leadership formation than students in
the control group. Evidence of this is the signs of transition from reactive and active (less
effective) levels of their formation to proactive (effective) levels, which is a reflection of
the quantitative and qualitative aspects of the formation of social leadership in future
social workers in the context of professional training. Differences in the levels of
formation of social leadership in future social workers indicate a general conclusion about
the high effectiveness and efficiency of implementing of the developed organizational
and pedagogical conditions for the formation of social leadership in future social workers.

The practical significance of the obtained research results is to introduce a
structural and functional model and organizational and pedagogical conditions for the
formation of social leadership in future social workers into the educational process of

higher education institutions of Ukraine in the conditions of professional training, which



will promote the optimization of the quality of training of future social workers for social
leadership; in the system of advanced training of specialists in social work practical
recommendations for the formation of social leadership.

These were developed and implemented: academic disciplines «Fundamentals of
leadership» and «Social leadershipy, training programs «Summer School of Social
Leadership — Student» and «Winter School of Social Leadership — Studenty, training
course «Formation of leadership qualities in children of Internally Displaced Personsy,
guide (co — authored) «Social and pedagogical support of children of Internally Displaced
Personsy». Theoretical and experimental research materials were used in lecture courses,
seminars and practical classes in the disciplines of the specialty 231 «Social work» in
higher education institutions of the I11-1V accreditation levels. The results of the study are
implemented in the work of social institutions, public and charitable organizations that
work with young people and youth leaders of communities. The research materials will
also be used by social educators, psychologists, employees of local self-government
bodies, and social managers in the development and implementation of training programs
aimed at optimizing the formation of social leadership in children and youth.

Keywords: social work, social leadership, social worker, structural-functional
model of social leadership formation, professional training, future social workers,
organizational and pedagogical conditions, formation of social leadership in future social

workers.
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